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CHALLENGES OF REST TIME LEGAL REGULATION CASE OF LITHUANIA
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Abstract

In recent decades, more and more attention has been paid to the well-being of employees and the regulation of work
and rest time. Proper legal regulation of rest time contributes to the improvement of employees' health and productivity,
and at the same time to the modern needs of the labor market. The human right to rest time is ensured in a complex manner
both at the national and international levels, emphasizing the importance of proper rest for employees' health, personal life
and work capacity. The right to rest from work, provided for in Article 48 of the Constitution of the Republic of Lithuania,
is a constitutional right of every working person. Its inclusion in the Constitution demonstrates the importance of this right
and the state's approach to its implementation and protection. This right is considered one of the main objectives of labor
law, helping to ensure a balance between the distribution of work and rest time. Proper regulation of rest time shows that
work has a direct impact on the employee's health, his material and spiritual well-being and other areas of life. Unbalanced
working time can lead to serious consequences, such as reduced work productivity, alertness, and a higher risk of accidents
and occupational diseases. It is recognized that the employee, as the weaker party in the employment relationship, does
not have sufficient opportunities to protect himself from excessive fatigue, exploitation or abuse of overtime, especially
if the duration of work is not properly regulated and remunerated. Therefore, it is necessary to create and implement
an effective system at the state level to ensure the right of employees to rest and leisure. Since a person spends most of his
time working, performing the duties provided for in the employment contract, it is therefore important that employees
are guaranteed sufficient rest time, without violating the requirements of maximum working time and minimum rest time.
This article aims to analyze to analyze the challenges of legal regulation of rest time and present possible solutions to
the legal situation. Research objectives: to define the concept of rest time and discuss individual types of rest time. To
analyze the aspects of the legal regulation of rest time. to identify the main problems related to the legal regulation of rest
time and its implementation, to present proposals and possible solutions for improving the legal situation. One of the most
sensitive areas is the incorrect calculation of compensation for unused annual leave upon termination of an employment
contract. Such cases indicate not only shortcomings in the accounting or application of legal acts by employers, but also
a lack of awareness among employees about their rights. The disputes that often occur in the case law reflect the wider
problems of the employment relationshipm, therefore, need for stricter control over the accounting of work and rest time,
strengthening information about employees about their rights, and improving the enforcement of employers' responsibility
for compliance with legal acts and it is necessary to improve the clarity of legal acts and create conditions for their more
effective application in practice.

Key words: employees, employers, well-being of employees, rest time, maximum working time and minimum rest
time.

Introduction. Relevance of the topic. Inadequate ~ to 135. In 2023, an even greater increase in the num-
organization of work and rest time encourages people ~ ber of complaints was observed — 155 complaints
to defend their violated rights. Analyzing the data pro- ~ were received, i.e. 18 complaints more than in pre-
vided by the State Labor Inspectorate (VDI), which  vious years. In 2024, a decrease in complaints to
reflects the number of complaints submitted regard- 139 complaints was recorded. As shown by the statis-
ing the improper organization of work and rest time, tical information provided, the number of complaints
people defend their violated rights quite actively. In  regarding the improper organization of work and rest
2020, 118 such complaints related to the improper  time changes every year. Analysis of statistical data
organization of work and rest time were received. In  on the number of cases of improper organization
2021, this number increased slightly, i.e. to 122 com-  of work and rest time substantiates the relevance
plaints. In 2022, the number of complaints increased  of this topic and the need for deeper research. Even
though the legal regulation of rest time is establis-
hed in detail both at the national and international
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for proper regulation of rest time. This situation is
determined not only by abuse on the part of eco-
nomic entities, but also by improper interpretation
and application of rest and working time regulations,
ambiguities in the norms and their mutual incompa-
tibility. According to the State Labor Inspectorate,
about 80 percent of labor disputes arise due to unpaid
wages, and most complaints are related to viola-
tions of the organization of work and rest time. In
addition, according to the European Foundation for
the Improvement of Living and Working Conditions,
more than 20 percent of Lithuanian employees work
more than 40 hours per week, and 31 percent of emp-
loyees regularly work more than 10 hours per day.
Moreover, 40 percent of employees work an unequal
number of hours each day, and 15 percent of emp-
loyees work more than 10 hours per day. must work
on holidays or during free time to fulfill work duties.
These statistics reveal that employees are often not
guaranteed sufficient rest time and their rights to
favorable working conditions and uninterrupted free
time are not properly protected.

Problem Statement. Even though the legal regula-
tion of rest time is established in detail both at the nati-
onal and international levels, non-compliance with
these legal norms still occurs frequently. It is not pos-
sible to clearly identify one country as the main offen-
der, since both employers and employees often ignore
the requirements for proper regulation of rest time
(Valstybiné darbo inspekcija..., 2025). This situation is
determined not only by abuse on the part of economic
entities, but also by improper interpretation and appli-
cation of rest and working time regulations, ambi-
guities in the norms and their mutual incompatibility
(Lasek-Markey, 2024). According to the State Labor
Inspectorate, about 80 percent of labor disputes arise
due to unpaid wages, and most complaints are related
to violations of the organization of work and rest time.
In addition, according to the European Foundation for
the Improvement of Living and Working Conditions,
more than 20 percent of Lithuanian employees work
more than 40 hours per week, and 31 percent of emp-
loyees regularly work more than 10 hours per day
(Labour Code of the Republic of Lithuania, 2016).
Moreover, 40 percent of employees work an unequal
number of hours each day, and 15 percent of emplo-
yees work more than 10 hours per day. Must work
on rest days or during free time to fulfill work duties.
These statistical data reveal that employees are often
not guaranteed sufficient rest time and their rights to
favorable working conditions and uninterrupted free
time are not properly protected.

The current situation makes it necessary to analyze
in more detail the peculiarities of the legal regulation
of rest time, paying attention to how these norms are
interpreted and applied in practice. The issues in this
area should be assessed from three aspects: the clarity
of legal norms, their practical application and mutual
compatibility.

First, the norms regulating rest time are not always
sufficiently clear or consistent, which creates uncer-
tainties for both employers and employees. This
may lead to incorrect interpretation of rest time or
their violations due to their improper interpretation.
Second, mutual violations of legal norms: not only
employers, but also employees themselves someti-
mes do not comply with the requirements of the esta-
blished rest norms. Employers often seek to exploit
employees as much as possible by forcing them to
work longer hours, and employees sometimes ignore
their rest due to personal choice or the pursuit of addi-
tional income, thus violating their rights. Third, insu-
fficiently effective control over the regulation of rest
time. Although the labor inspectorate controls com-
pliance with working and rest time conditions, chal-
lenges still arise, especially in smaller companies or
informal work environments.

The aim of the article. To analyze to ana-
lyze the challenges of legal regulation of rest time
and present possible solutions to the legal situation.

Research objectives. To define the concept of rest
time and discuss individual types of rest time. To ana-
lyze the aspects of the legal regulation of rest time.
To identify the main problems related to the legal
regulation of rest time and its implementation. To
present proposals and possible solutions for improv-
ing the legal situation.

Methodology of investigation. In order to tho-
roughly examine the topic and achieve the goals set
in the final thesis, the following research methods
were applied: scientific literature analysis, document
analysis, systematic analysis, comparative analysis,
logical analysis, as well as analytical and generali-
zation methods. The scientific literature analysis
method was used to analyze Lithuanian and foreign
scientific articles, monographs and other sources
related to the legal regulation of rest time. This met-
hod allowed collecting information that helped define
the concept of rest time, its types and the reasons for
legal regulation. The document analysis method was
applied in order to obtain comprehensive and reliable
information about the legal regulation of rest time.
This method qualitatively studied legal acts issued by
various institutions regulating employees' rest time,
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as well as analyzed court decisions related to the pra-
ctice of ensuring rest time. The systematic analysis
method allowed determining the logical relationships
between legal acts and their interaction with the pro-
visions of other legal acts. The disclosure of these
connections is extremely important, because the legal
norms regulating the same legal relations are distri-
buted not only in different legal acts, but also in diffe-
rent sources of law. The comparative analysis method
was applied in order to analyze and compare the legal
regulation of rest time in foreign countries. This
method made it possible to reveal the differences
and similarities of the legal norms of various count-
ries, as well as to assess the practical aspects of their
application. The logical analysis method was applied
in the final thesis in order to consistently and criti-
cally evaluate the legal regulation of rest time. Using
this method, structured conclusions were formed
based on the analysis of legal acts, scientific sources
and practical experience.

1. The concept and types of leisure time

In order to examine in detail the problems of legal
regulation of rest time, it is necessary to start with
an analysis of the concept of the institute of rest time.
Only with a precise definition of the concept of rest
time, it is possible to assess whether the current
legal mechanism ensures adequate rest for emplo-
yees, whether the implementation of different types
of rest, such as daily rest, weekly rest or annual
leave, is properly regulated (Ghorpade, et. al. 2024;
Jasiukevicituté-Zelenko and Bagdonaité, 2024).

Without a clear understanding of rest time, there
is a risk that legal regulatory measures may be insuf-
ficient or ineffective for modern labor market reali-
ties (Bagdanskis, 2021; Zugic, 2024). For example,
they may not protect against abuse by employers by
assigning excessively long working hours, and emp-
loyees' rights to rest may remain insufficiently prote-
cted (Liu, et. al., 2024). A clear concept of rest time
also helps to highlight existing gaps, for example,
whether overtime work, the frequency of breaks
and their duration are properly regulated. In addition,
only with a good understanding of the institute of rest
time can it be examined how legal norms meet inter-
national standards and national needs (Birmontiené,
2022; Darbo gincy komisija..., 2025). The concept
of rest time includes the right of an employee to have
a certain period of time during which he is released
from the performance of work functions in order to
restore his physical and mental strength and main-
tain his health and working capacity. This concept is
closely related to ensuring the well-being of the emp-

loyee, as properly regulated rest time helps maintain
a work-life balance, contributes to productivity, redu-
ces the risk of employee burnout and protects emp-
loyees from overwork (Kapacinskaité, 2024). The
concept of rest time refers to a period of time during
which an employee is released from their work duties
and has the opportunity to relax and regain strength.
It is an important part of the protection of workers'
well-being and health, regulated by both national
and international legislation. Rest time can take
various forms, such as breaks during work, daily or
weekly rest, annual leave or public holidays. Proper
regulation of rest time helps to ensure work-life
balance and reduces the risk of overwork. The con-
cept of rest time includes not only the period of time
when an employee is released from work duties, but
also plays an important role in preserving the emplo-
yee's physical and psychological health. Rest time is
necessary not only to restore energy, but also to ensure
work-life balance, which contributes to the overall
quality of life. It is a period during which an emplo-
yee can engage in their personal interests, family life,
social relationships or simply relax, which is neces-
sary to avoid burnout, reduce stress and ensure long-
term work capacity.

In Iceland, annual leave is defined as the legal
period of rest for an employee to recover from work,
ensuring a proper balance between work and rest.
This leave is regulated by Icelandic labour laws
and collective agreements.

The regulation of rest time is established by law
in order to protect the employee from excessive
workload and overwork. For example, internatio-
nal organizations, such as the International Labour
Organization (ILO), set minimum standards for rest
time that all member states must comply with. These
standards include daily and weekly rest, paid annual
leave and other forms of rest. National provisions
in individual countries' legal documents regulating
employment relationships also complement interna-
tional requirements, ensuring that employees have
sufficient time for rest and recovery. Types of rest
time may vary in duration and nature (Parmar, et.
al., 2024). These can be short-term periods, such
as breaks during work, which allow the employee
to take a short break and improve their concentra-
tion at work, or longer periods, such as paid annual
leave, which provide an opportunity to completely
withdraw from work and restore physical and emo-
tional strength. Other forms of rest include weekly
rest, public holidays and additional breaks in special
circumstances, such as health problems or family
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events. The concept of rest time is also closely linked
to workers' rights and social protection.

2. Requirements for the regulation of minimum
rest periods

The Labor Code of the Republic of Lithuania
(LR DK) establishes mandatory minimum rest
requirements that ensure daily and weekly rest for
employees. Article 122, paragraph 2 of the Labor
Code of the Republic of Lithuania regulates that
the minimum rest period includes three types of rest:

* breaks designed to consider the physiological
needs of employees, as well as special breaks that
are adjusted to working conditions, occupational risk
factors and work requiring high mental or physical
stress;

* a break to rest and get tired.

* daily uninterrupted rest time.

Daily rest primarily includes physiological
and special breaks that are provided considering
the needs of employees or specific working conditions.
The Labor Code of the Republic of Lithuania provides
that such breaks must be provided to employees, but
their duration is not detailed. The duration of special
breaks and the conditions for providing them are
regulatedbythedescriptionapprovedbytheResolution
No. 496 of the Government of the Republic
of Lithuania of 21 June 2017 and the Lithuanian
Hygiene Standard HN 32: 2004 “Work with Video
Terminals” approved by the Order of the Minister

of Health of the Republic of Lithuania of 12 February
2004. When analyzing these secondary legislation,
specific cases are distinguished when special breaks
may be granted (see Table 1).

Therefore, an employee who works 8 hours
and has a 45-minute lunch break receives six special
breaks per day. If the working day lasts 12 hours,
the usual 8-hour break procedure applies to the first
8 hours, and for the remaining 4 hours, breaks are
granted every hour, extending them to 15 minutes.

Special breaks are also provided for employees
working outdoors when the temperature drops below
-10 °C, or in unheated premises where the tempera-
ture is below +4 °C. In such cases, employees are
granted an additional break of at least 40 minutes
every hour and a half. The same break is also given
to employees working in occupationally hazardous
conditions, as well as those whose work requires sig-
nificant physical or mental strain.

When it comes to additional breaks for employees
related to their physiological needs, it is necessary
to pay attention to breastfeeding employees and per-
sons under the age of eighteen. Breastfeeding emplo-
yees are guaranteed an additional break for feeding
their baby, which must be provided at least every
three hours, and its duration — not less than half
an hour. According to Article 37, Part 9 of the Law
on Occupational Safety and Health of the Republic
of Lithuania, the legislator provides that such breaks,

Table 1

Conditions and duration of special breaks provided

Conditions for granting a break

H Duration of the break |

hours a day

Employees who work with video terminals for more than 4||A break of at least 5 minutes is provided every

hour.

temperature is < +4°C

Employees work outdoors when the air temperature is below -||A break of at least 10 minutes is provided every
10°C or above +28°C, or in unheated rooms when thellhour and a half.

mental stress, presence of hazardous factors)

Employees work under occupational risk (physical and/or||hour or hour and a half, depending on the level of]

A break of at least 10 minutes is provided every

risk.

Workers do hard physical work

A break of at least 10 minutes is provided every
hour.

responsibility

Employees perform monotonous work that requires high||A break of at least 5 minutes is provided every
concentration, or work that involves high risk and/or||[hour.

Source: Compiled by the authors in accordance with the "Description of the duration of special breaks during the working day (shift)
and the conditions for their establishment" approved by the Government of the Republic of Lithuania Resolution No. 496 of 21 June
2017 "On the implementation of the Labour Code of the Republic of Lithuania”, TAR, 2017-06-27, No. 10853 and the Order of the
Minister of Health of the Republic of Lithuania of 12 February 2004 No. V-65 "On the approval of the Lithuanian hygiene standard
HN 32:2004 "Work with video terminals. Safety and health requirements”, Valstybés Zinios, 2004-02-28, No. 32-1027.
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at the request of the employee, may be combined with
a break for rest and meals, as well as combined or
moved to the end of the working day. When moving
breaks for feeding the baby to the end of the working
day, the working day is shortened accordingly.

3. Case analysis related to problems of rest
time regulation

Lithuanian courts most often consider dis-
putes related to: minimum uninterrupted rest time
(11 hours between work shifts); weekly rest time;
payment for holidays and rest days. For example,
according to the Civil Cases Division of the Supreme
Court of Lithuania of 21 May 2019, civil case
No. e3K-3-178-684/2019, an employee filed a claim
against the employer for improperly provided rest
time between work shifts. The court, based on
the Labor Code, recognized that the employer vio-
lated the employee's rights and ordered compen-
sation for damages. An employee who worked in
the trade sector according to the summary accounting
of working hours filed a claim against the employer
for improperly provided rest time between work
shifts. The court found that the employer constantly
organized the work schedule in such a way that
the mandatory 11-hour uninterrupted rest time was
not ensured between work shifts, as provided for
in Article 114 of the Labor Code of the Republic
of Lithuania. As a result, the employee claimed to
have experienced fatigue, stress and health problems.
During the court proceedings, it was established that
the employer changed work schedules just a few days
before the start of the shift, thus violating the deadlines
set by law for informing employees about changes in
working hours. In addition, the schedules were drawn
up in such a way that after a long shift, the employee
was sometimes given only 7-8 hours of rest, which
did not comply with legal norms. The court, based
on the provisions of the Labor Code and established
case law, recognized that the employer violated
the employee's right to minimum rest time. The deci-
sion emphasized that the employer's actions cannot
be justified by difficulties in organizing work or sea-
sonal workloads. The court ordered the employer to
compensate the employee for non-pecuniary dam-
age in the amount of 3,000 euros for the deterio-
ration of health and stress experienced. It was also
ordered to compensate for additional overtime pay-
ments, since part of the working time was performed
at the expense of overtime. The employer was also
ordered to restructure the work organization, ensur-
ing the rest period between work shifts as prescribed
by law.

The Supreme Court of Lithuania in 2019 adopted
a significant ruling in civil case No. e3K-3-359-
701/2019, which examined the issues of working
hours, overtime pay, working holidays and rest days
for long-distance drivers. In addition, this case dis-
cussed in detail the specifics of proof in labor cases,
which is relevant for both employees and employ-
ers. In this case, a long-distance driver filed a law-
suit against the employer, claiming that: he worked
overtime, but was not properly compensated for it,
and the requirements for time accounting for work
and rest were also violated, especially related to
work on holidays and rest days. The employer did
not properly record and register the duration of work
and rest periods. The court explained that in labor
cases, the employee is not just a passive observer
of the process. Although the employer usually has
the primary responsibility for maintaining and report-
ing working time records, the employee is not com-
pletely relieved of the burden of proof. In this case,
the driver did not provide sufficient evidence that he
exceeded the prescribed working time at the employ-
er’s request. The court noted that while the employer
has a duty to properly organize and record working
time, the employee must also provide at least minimal
evidence to support his claims. The court emphasized
that proper working time records are the employer’s
responsibility, but employees must actively cooperate
in providing information. If the working time records
were irregular or absent, the employee is entitled to
rely on other evidence (e.g. travel routes, fuel card
statements, GPS data). Court disputes quite often
arise regarding compensation for unused vacation.
For example, in civil case No. e3K-3-354-701/2019,
the Supreme Court of Lithuania clarified what a sal-
ary calculation error means, and the court also pro-
vided a clear criterion for when amounts overpaid to
an employee (for example, compensation for unused
vacation) cannot be considered paid incorrectly.
According to the case data, the employer filed a law-
suit, requesting to be awarded overpaid compensa-
tion for unused annual vacation from the employee.
The case established that the employee, who was on
parental leave at the time, had accumulated unused
vacation days by mistake. Due to this miscalculation,
the employee was incorrectly paid more compensa-
tion than she was entitled to.

Conclusions. The problems of regulating rest
time often become the subject of legal disputes,
revealing both violations of labor law and short-
comings in work organization. The main aspects
reflected in judicial practice are related to non-com-
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pliance with the requirements of minimum rest and other benefits for rest time. One of the most
time, improper accounting of working time  sensitive areas is the incorrect calculation of com-
and problems with remuneration for work on rest  pensation for unused annual leave upon termination
days and holidays. An analysis of judicial prac-  of an employment contract. Such cases indicate not
tice shows that violations of rest time arise due to  only shortcomings in the accounting or application
employers' improper application of legal norms, of legal acts by employers, but also a lack of aware-
accounting shortcomings and insufficient aware- ness among employees about their rights. Disputes
ness of employees about their rights. Based on  that often occur in case law reflect broader problems
the decisions, employers should take stricter work  of labor relations. They emphasize the need for stri-
organization measures, ensuring an appropriate bal-  cter control over the accounting of work and rest
ance of work and rest time (Tamunomiebi, et. al.,  time, strengthening information about employees
2020). Meanwhile, it is important for employees  about their rights, and improving the enforcement
to know their rights and actively defend them in  of employers' responsibility for compliance with
legal disputes. Analyzing the case law, it is obvi-  legal acts. In addition, it is necessary to improve
ous that a significant proportion of disputes are the clarity of legal acts and create conditions for
related to the calculation and payment of wages  their more effective application in practice.
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IHIPOBJEMMU MPABOBOTI'O PEI'YJIIOBAHHSA YACY BIJIIOYUHKY
HA NPUKJIAAI JIUTBU

AHoTanis

AkTyauasHicTh TeMu. HeHarexxHa oprasizaiis yacy npartli Ta BiIlIOYNHKY CIIOHYKAE JIFONei 3aXUIIaTH CBOI TOPYIICHI
mpaBa. AHami3ytoun maHi, HagaHi [epxasHoro iHcmekmiero npami (IIT), ski BimoOpakaioTh KiNBKICTh MOZAHUX CKapr
II0/I0 HEMPaBMWIIBHOI OpraHi3allii yacy mpaii Ta BiIIOYHHKY, JIFOIM JOCUTh aKTHBHO 3aXHIIAIOTh CBOI MOPYILEHI MMpaBa.
VY 2020 poui Haamiduuio 118 Takux ckapr, MOB'SI3aHUX 3 HENPAaBHJIBHOIO OpraHi3alli€lo 4Yacy mpaii Ta BiANOYHHKY.
VY 2021 poui 11 KiNbKICTB €10 3pocia, To0To 10 122 ckapr. Y 2022 poui KinbKicTh ckapr 3pocna go 135. Y 2023 poni
criocTepiranocs mie OibIne 3pocTaHHs KiTBKOCTI CKapr — Hamidmuto 155 ckapr, To0To Ha 18 ckapr OubIIe, HiX y ITorepeIHi
poxu. Y 2024 pori 3a¢dikcoBaHO 3MEHIICHHS KUTBKOCTI cKapr 10 139 ckapr. Sk moka3ye HajaHa CTaTHCTUYHA iH(OpMAIIis,
KUTBKICTB CKapr 00 HEMPaBWIBHOI OpraHi3allii yacy mmparli Ta BiAIOYHHKY 3MiHIOETHCS IIOPOKY. AHAII3 CTATUCTUIHUX
JIAHUX LIOJI0 KUIBKOCTI BUIAJIKIB HEMPABMUIIbHOI OpraHizaii 4acy mpaiii Ta BilIOYMHKY OOIPYHTOBY€E aKTyaJbHICTh L€l
TEeMH Ta HEOOXiJHICTh IIMOLIOTO ociikeHHs. HaBiTh momnpu Te, 1110 IpaBoOBe PEry/Ir0BaHHs 4acy BiJIIOYHHKY JETaIbHO
BCTAHOBJICHO SIK Ha HalliOHAJIBHOMY, TaK 1 Ha MIKHApOIHOMY PiBHSX, HEIOTPUMAaHHS LMX IPaBOBHUX HOPM Bce IIE
TpaIuIsieThCst 4acTo. HeMOXIIMBO YiTKO BU3HAUYUTH OIHY KpAiHy SIK OCHOBHOTO IIOPYIIHUKA, OCKIIBKH SIK pOOOTOABII, TAaK
1 IpaIiBHUKH 9acTO irHOPYIOTh BUMOTH IIIOJI0 HAJIC)KHOTO PETYINIOBAHHS Yacy BIIIIOUYMHKY. Taka CHTyaIlisi BU3HAYA€THCS
HE JIMIIE 3J0BKUBAHHIMHU 3 OOKy Cy0'€KTiB rOCHofapiOBaHHs, aje i HENpaBHIbHUM TIyMadeHHSIM Ta 3aCTOCYBaHHSIM
NpaBUI BIAMOYMHKY Ta POOOYOro dYacy, HEUITKICTIO HOPM Ta IX B3AaEMHOIO HecCyMicHicTio. 3a manumu JlepixaBHOT
iHcrekuii npaui, 6iau3pko 80 BIACOTKIB TPYHOBHX CIIOPIB BUHHMKA€E 4Yepe3 HEBUIUIATY 3apoOiTHOI IJjiaT, a OUIBIIICTH
CKapr NOB'3aHi 3 MOPYIICHHSAMM opradizamii poOoTu Ta dacy BinmoumHky. Kpim Toro, 3a maHMMH €BpOINEHCHKOTO
(oHIy NMOKpaLIeHHs] YMOB JKUTTS Ta mpatli, moHax 20 BiACOTKIB JUTOBCHKMX NMPALiBHUKIB Mpamio0Th noHax 40 romux
Ha TIXKJEHB, a 31 BiICOTOK MpaliBHUKIB PErysIpHO MpamroroTh noHax 10 roguH Ha aeHb. bineme Toro, 40 BigcoTkiB
MPaIiBHUKIB TPAIIOIOTh HEPIBHY KiJIBKICTh TOAUH IMIOMHS, a 15 BiACOTKIB MpalliBHUKIB MPaIio0Th noHaa 10 roquH Ha
JeHb. 2. BoHM MOBHHHI MpalfoBaTd y CBsiTa ad0 BUIBHUEN Yac IjIsi BUKOHAHHS TPymoBux 000B'si3kiB. Ils crarmcrhka
MIOKa3ye, 1110 MPaLiBHUKAaM 4acTO HE rapaHTY€eThCsl JOCTATHIN Yac Julsl BiIIOYMHKY, a TXHIi IIpaBa Ha CIIPHUATIMBI YMOBU
npari Ta Oe3nepepBHUi BIIbHUI Yac HAaJIEKHUM YHHOM HE 3aXHIICHI.

IocTranoBka 3agadi. [Toroyna cutyarist poOUTh HEOOXiTHIM JETANBHIIIC TPOaHai3yBaTH 0COOIUBOCTI IIPAaBOBOTO
PETYIIIOBaHHS 4Yacy BIJIOYMHKY, 3BEPTAIOUN yBary Ha Te, SIK IIi HOPMH TJIyMadaTbCsl Ta 3aCTOCOBYIOTHCSI Ha NPAKTHIII.
[uTannd B it cdepi crix OMiHIOBAaTH 3 TPHOX aCHEKTIB: YiTKICTh IIPABOBUX HOPM, 1X MPAKTUIHE 3aCTOCYBAaHH: Ta B3a€EMHA
CYMICHICTb.

[To-nepiie, HOpMHU, 1110 PETYITIOIOTH YaC BIANOYNHKY, HE 3aBXK/U € JOCTATHBO YITKUMH 200 ITOCITIIOBHUMH, 1110 CTBOPIOE
HEBH3HAUCHICTh SIK JUIs pOOOTOIABIIIB, TaK i JUIs MpaniBHUKIB. Lle Moke Mpu3BeCcTH 10 HENPABWIBHOTO TIIYMayeHHS dacy
BIJIIOYMHKY 200 HOTo MopyIieHb yepe3 HelpaBmiIbHe TIyMadeHHs. [lo-apyre, B3aeMHI MOpYIIEHHS MIPAaBOBUX HOPM: HE
nuIre poOOTOAABI, a f caMi MpamiBHUKA iHOAI He JOTPUMYIOTHCSI BHMOT BCTAHOBIICHUX HOPM BilmoYnHKY. PoOoTonasiti
4acTo MparHyTh MaKCUMAaJbHO EKCIUIyaTyBaTH IPAIiBHUKIB, 3MYIIYIOYH iX IMPAIIOBAaTH JOBIIE, a MPAIiBHUKHA iHOII
ITHOPYIOTH TXHiil BiJTIOYMHOK Yepe3 0COOUCTHI BUOIp a00 MparHeHHs A0 0AAaTKOBOIO J0XO/Y, OPYIIYIOUYH THM CaMUM
ixHi npasa. [To-Tpere, HenoCcTaTHLO €(hEeKTUBHUI KOHTPOJIb 33 PETYJIOBAHHSIM Yacy BiAMOYMHKY. X04a IHCIIEKIisl mpari
KOHTPOJIIOE JOTPUMaHHS YMOB 4Yacy Ipaii Ta BiJIIOYMHKY, IPOOJeMH BCe 1€ BHHHUKAIOTh, OCOOJMBO B HEBEIMKHX
KOMIIaHisX a00 He(hopMaTEHOMY POOOUOMY CEPEIOBHIIII.

3agaui gocaimxkenHs. IIpoaHanizyBaTd acleKTH IPAaBOBOTO PETYIIOBAHHS Yacy BiAMMOYMHKY. BH3HAYMTH OCHOBHI
mpobJeMH, TOB'sI3aHi 3 MPABOBUM PETYINIOBAHHSIM 4acy BiIMOYMHKY Ta HOTO peaji3alli€ro. 3anpornoHyBaTH MPOTIO3HUIIil
Ta MOXJIMBI pIllIEHHS [IOA0 NOKPAalIeHHs NpaBoBoi cutyauii. Metomoorisi. [lns IPyHTOBHOIO BHBYEHHS TEMHU
Ta JIOCATHEHHS I[iJIeH, TOCTAaBIEHUX Y JAMIUIOMHIA poOOTi, Oylo 3aCTOCOBaHO TakKi METOAM JOCIIJDKEHHS: aHaji3
HayKOBOI JIiTEpaTypH, aHalli3 JIOKyMEHTIB, CUCTEMAaTHYHMWH aHajli3, NOPIBHSUIbHUI aHalli3, JIOTTYHMH aHajli3, a TaKoX
AQHAJITUYHUHA Ta y3arajbHIOIUUH MeTogu. MeTox aHaiily HaykoBOi JiTeparypu OyJo BHKOPHUCTAHO AJISI aHAizy
JTUTOBCHKUX Ta 3apyOiKHHAX HAyKOBHX cTared, MOHOTpadiif Ta IHIIUX JHKepell, MOB'I3aHUX 3 TPAaBOBUM PETYIIOBAHHIM
yacy BiamouuHKy. Lle#t metox mo3BonmB 3i0pary iH(OpMAIiio, SKa JONOMOITIA BH3HAYUTH MOHATTA Yacy BiIIIOYMHKY,
Horo BUM Ta MiICTaBH JUIsl IPABOBOTO PEryitoBaHHsA. MeTo aHasi3y JOKYMEHTIB 0yJI0 3aCTOCOBAaHO 3 METOIO OTPUMAaHHS
BUYEPITHOI Ta I0CTOBIPHOT iH(OpMaLii PO MpaBoBe PEry/II0OBaHHS 4acy BiIOYMHKY. 32 IOMOMOTO0 IIbOro MeToay Oyiio
SIKICHO ZIOCJIIZPKEHO MTPABOBI aKTH, BUJaHi PI3HUMH YCTaHOBAMH, 110 PETYIIOIOTH Yac BIIOYMHKY MPALliBHUKIB, @ TAKOX
IIPOAaHAII30BaHO CY/IOBI PIllIEHHS, ITOB'SI3aHi 3 IPAKTUKOIO 3a0€311eYeHHS 4acy BiIIIOYMHKY. MeTO CHCTEMaTHIHOT 0 aHaJi3y
JTO3BOJIMB BU3HAYUTH JIOT1UHI 3B'SI3KH MIX IIPABOBUMH aKTaMH Ta iX B3a€EMOIIIO 3 TMOJIOKEHHIMH IHIIUX TIPABOBUX aKTiB.
Po3KkpuTTS IMX 3B'S3KiB € HAI3BHUAITHO BaYKIMBUM, OCKIIBKH ITPABOBI HOPMH, ITI0 PETYIIOIOTH OHI i Ti )K ITPaBOBiAHOCHHH,
NOLIMpPEH] He JIMIIe B PI3HUX MPaBOBUX aKTax, aje il y pi3HUX JpKepesax mpasa. MeToj MopiBHJIBHOTO aHali3y Oyio
3aCTOCOBAHO 3 METOIO aHaJli3y Ta MOPIBHSIHHS MPABOBOIO PETYJIIOBaHHS 4acy BiJIOYMHKY B 3apyOixHMX KpaiHax. Llei
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METOJ I03BOJIUB BUSIBUTH BIZIMIHHOCTI Ta NOAIOHOCTI TPaBOBUX HOPM PI3HHUX KPaiH, a TAKOXK OLIIHUTU MPAKTHYHI aCIIEKTH
X 3aCTOCYBaHHs. Y TUILTIOMHIN poOOTi OyJI0 3aCTOCOBAHO METOJ JIOT1YHOTO aHAI3Y 3 METOO MTOCIIIOBHOT Ta KPUTHIHOL
OL[IHKU MPaBOBOIO PEry/IIOBAHHS Yacy BiJMOYMHKY. 3a JOMOMOIOI0 IBOr0 MeToay Oyno chOopMOBaHO CTPYKTYpOBaHi
BHCHOBKH Ha OCHOBI aHaJIi3y HOPMAaTHBHO-NIPABOBHX aKTiB, HAYKOBHX JDKEpPEJl Ta IPAKTUYHOTO TOCBiY.

Kuro4oBi cjioBa: mpaiiBHUKH, poOOOTOAABII, OIarONOIywds MPAI[iBHAUKIB, Yac BiAMOYMHKY, MAKCUMAJILHANA poOOUmit
Yac Ta MiHIMaJIbHUH Yac BiIOYUHKY.
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