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Abstract

In modern society, ensuring a work-life balance for employees is an integral part of a sustainable social policy
and a modern work culture. Technological progress, changing public expectations and increased attention to employee
well-being have made this aspect one of the most important for both employees and employers. Social guarantees
and benefits for employees raising children and employee protection are of particular importance, as they help maintain
employee productivity and loyalty and, at the same time, maintain social cohesion in the labor market. Economically
strong and democratic states strive to ensure that citizens' rights are effectively implemented. Economic stability, a strong
social security system and the effective work of state institutions form the basis for properly caring for vulnerable groups
of the population. The importance of this topic is emphasized by demographic aging in Lithuania, and low birth rates indi-
cate the need to promote birth rates in the country. This article aims to analyze the problematic aspects of the legal regula-
tion of the application of benefits and guarantees provided for in the Labor Code to employees raising children. Research
objectives. Currently, the issue of the relevance and application of benefits and guarantees provided to employees raising
children is increasingly raised. The discussions cover various aspects of these measures, from their impact on the well-be-
ing of families to the economic and social consequences for employers and the entire labor market. Particular emphasis is
placed on how these benefits contribute to work-life balance, gender equality and financial stability of families. To achieve
the goals and objectives of the work, the following research methods were used in the final work: analysis of documents,
comparative, generalizing, system analysis and methods of empirical research (qualitative research, semi-structured inter-
view). Results. The legal guarantees for employees raising children are broadly defined, but their application in practice
raises problems and challenges. In some cases, employers do not fully ensure these rights or employees are not properly
informed about their guarantees. In addition, although legal acts provide benefits for employees raising children, ensuring
work schedule flexibility often depends on the employer's goodwill. The diversity of opinions of the experts participating
in the study shows that while the current legal acts essentially ensure the rights and legitimate interests of employees
raising children, problems arise when applying the legal acts in practice.
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Introduction. Relevance ofthe topic. Groupssuch
as the disabled, seniors, children and families raising
children are particularly dependent on state benefits
and social guarantees and other support, therefore it
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is important that they can fully exercise their rights
(Administrative Offences Division of the Supreme
Court of Lithuania, 2023). Vulnerable persons also
include the unemployed, women during pregnancy
and childbirth, and parents who are committed to
raising children at home (Galvez, et. al., 2020). Since
the family is considered the foundation of society,
social security is designed so that the state provides
the necessary assistance when it is necessary to ensure
the well-being of the family (BalCitinaite, 2022).
One of the most vulnerable groups in employment
relations are persons with family responsibilities,
such as pregnant women, women who have recently
given birth, and parents on parental leave or raising
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children (Skubiejiité, 2021). The state regulates this
area by establishing principles and rules binding on
employment relations. The importance of this topic
is emphasized by demographic aging in Lithuania,
and low birth rates indicate the need to promote birth
rates in the country (Kuzmicka, 2022).

The legislative authority has provided additional
benefits and guarantees to this category of labor law
subjects and has established legal norms in labor
law aimed at protecting the interests of employees
raising children. Article 39 of the Constitution
of the Republic of Lithuania provides that the state
shall protect families raising and educating children,
providing them with support under the conditions
established by law (Tamunomiebi and Oyibo, 2020).
State protection is manifested in additional guarantees
and established restrictions related to dismissal from
work during pregnancy, childbirth and parental leave
(Zenkevicius, 2021).

Problem Statement. Currently,
the issue of the relevance and application of benefits
and guarantees provided to employees raising
children is increasingly being raised. Discussions
cover various aspects of these measures — from their
impact on the well-being of families to the economic
and social consequences for employers and the entire
labor market. Particular emphasis is placed on
the issues of how these benefits contribute to ensuring
work-life balance, gender equality and financial
stability of families.

Problematic situations regarding the legal
regulation of benefits and guarantees provided for
in the Labor Code for employees raising children
and the assurance and proper implementation of legal
relations in this area can be assessed by distinguishing
the following main problems:

First, the practical application of benefits
and guarantees to employees raising children may
be ambiguously interpreted by both employers
and employees and cause disagreements between
the parties. Although the Labor Code clearly
establishes certain guarantees and benefits for
employees raising children, in practice disagreements
arise between employers and employees due to
different understandings of how these provisions
should be applied in a specific situation. For example,
an employee may believe that he is entitled to flexible
working hours or the possibility of working remotely,
while the employer believes that these benefits can
only be applied under special conditions. Such
misunderstandings often arise from insufficient legal
information and inconsistent interpretations of laws.

Secondly, there are certain discrepancies between
the establishment of guarantees and benefits provided
for by law for employees raising children and their
actual application, for example, employees are not
always properly informed at the workplace about
their rights and the benefits and/or guarantees they
are entitled to and therefore cannot properly use them.

Thirdly, another important challenge is
the reconciliation of work and family obligations,
when employees raising children face obstacles in
exercising their rights to shorter working hours or
more flexible working hours. Employers often resist
such requests from employees due to a decrease
in employee productivity or organizational
reasons. At the same time, there are problems with
ensuring benefits and guarantees and their actual
implementation and control to protect the interests
of employees.

The purpose of the article. To analyze
the problematic aspects of the legal regulation
of the application of benefits and guarantees provided
for in the Labor Code to employees raising children.

Research objectives. To define the concept
of benefits and guarantees provided for in the Labor
Code for employees raising children and their
significance for social policy. To examine the aspects
of the legal regulation of benefits and guarantees
provided for in the Labor Code for employees
raising children. Having assessed the legal regulation
of benefits and guarantees provided for in the Labor
Code for employees raising children, case law
and the insights of the experts participating in
the study, to identify aspects of the legal regulation
of benefits and guarantees provided for in the Labor
Code for employees raising children in Lithuania that
need to be improved.

Methodology of investigation. In order to achieve
the goal and objectives of the work, the following
research methods are used in the final work: document
analysis, comparative, generalization, systematic
analysis and empirical research (qualitative research
semi-structured interview) methods. Document
analysis is the main scientific research method used
in the work. Using this method, the Lithuanian labor
law doctrine was analyzed, identifying the problems
of legal regulation of granting benefits and guarantees
to employees raising children. Using the comparative
analysis method, the final work provides
explanations of problematic issues related to the legal
regulation of granting benefits and guarantees to
employees raising children. This method was used
to highlight judicial practice and legal doctrine on
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the most important issues of employee protection
in the field of labor law, as well as to compare
Lithuanian judicial practice and its consistency. The
generalization method was used to summarize all
the legal literature examined in the research question
related to the regulation of granting benefits to
employees raising children. The summary method is
one of the most important research tools, allowing
you to structure and synthesize a large amount
of information in order to highlight the main aspects
of the topic under consideration.

1. The concept of applying Dbenefits
and guarantees to employees raising children

One of the main duties of the state is to ensure
the social and economic protection of citizens.
This is a fundamental goal of a democratic, mod-
ern and legal state. In order to protect social rights
and fundamental human rights, these rights are
enshrined in international legal acts, the Constitution
of the country and national legal acts (Birmontien¢,
2022). The International Labour Organization
(ILO) Convention, the European Social Charter,
the International Covenant on Economic, Social
and Cultural Rights and other legal acts ensure
minimum benefits and social guarantees for work-
ers raising children both at the national and inter-
national levels (Bagdanskis, 2021). It is important
not only to ensure that these international principles
are observed, but also to guarantee their real imple-
mentation, and not just declarative consolidation
(Pauksté, 2023). The mere fact that the protection
of workers raising children is provided for in legal
acts is not enough — it is necessary to ensure that
socially vulnerable groups, such as subjects of mater-
nity and paternity protection, can actually use these
rights and protection at the national level.

Maternity and paternity are related to childcare
in order to properly ensure the needs of the child,
his or her rights and freedoms. The Constitution
of the Republic of Lithuania pays attention to
the protection of motherhood and fatherhood (fam-
ily). Based on the resolution of the Constitutional
Court of the Republic of Lithuania of February 6,
2012, the Constitution of the Republic of Lithuania
(Lietuvos Respublikos Konstitucija, 1992), Article
39, paragraph 1, establishes the state's obligation
to families raising and educating children at home,
a guarantee that arises from the more general state
obligation to protect and care for the family, mother-
hood, fatherhood and childhood, Article 38, paragraph
2, of the Constitution of the Republic of Lithuania
(Lietuvos Respublikos Konstitucija, 1992), and can-

not be interpreted separately from the right and duty
of parents, established in Article 38, paragraph 6, to
raise their children as honest people and loyal citi-
zens, and to support them until adulthood.

2. The principle of ensuring the employer's
obligation to take measures to assist the employee
in fulfilling his family obligations

The employer must create favorable conditions
for employees to reconcile work and family life. This
obligation of the employer arises from various legal
acts, including national legal acts, such as the Labor
Code and international conventions. This principle
is based on respect for human rights, ensuring equal
opportunities and the idea of social solidarity. As for
international obligations, the UN conventions and rec-
ommendations should be mentioned (Jungtiniy Tauty
Vaiko teisiy konvencija, 1995): The United Nations
Convention on the Rights of the Child provides for
the obligation of states and employers to ensure that
parents have sufficient time and means to fulfill their
family responsibilities.

International Labor Organization (ILO) norms:
ILO Convention No. 156 on Workers with Family
Responsibilities encourages the adoption of legal
acts ensuring the compatibility of family and work.

Article 24 of the Lithuanian Labor Code provides
for the employer's obligation to ensure gender equality
and non-discrimination. Article 40 of the Lithuanian
Labor Code (Lietuvos Respublikos darbo kodeksas,
2016) provides that employees raising children have
the right to request more favorable working condi-
tions (e.g., changing working hours or teleworking).
Employees have the right to request flexible work-
ing hours, part-time work or teleworking if they are
raising children or caring for other family members.
The employer has a legal obligation to consider these
requests and provide a reasoned refusal if it is not
possible to satisfy them.

The Equal Opportunities Act promotes measures
that ensure equal opportunities for men and women
to combine work and family life.

Employees raising children are also entitled to
additional paid or unpaid leave for raising chil-
dren. The Lithuanian Labor Code also provides that
employees with children under 12 years of age are
entitled to additional days of leave (Zakarien¢, 2021).

Employees raising children may not be dis-
criminated against based on their family respon-
sibilities. Employers may not dismiss employees
or change their working conditions based on their
family responsibilities (Vaiky priezitiros paslaugos
Lietuvoje, 2023). Employers must ensure that col-
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lective agreements provide for measures to ensure
employees’ family responsibilities. Employers may
provide childcare facilities, support family mem-
bers’ healthcare, or provide opportunities for flexi-
ble working hours during family needs (Valstybiné
darbo inspekcija, 2025). The State Labor
Inspectorate ensures that employers comply with
legal acts relating to employees’ rights and obliga-
tions (Darbo gincy komisija..., 2025). An employee
who has encountered violations of rights may apply
to a labor dispute commission or court. Employers
must also inform employees about changes in labor
law and employees’ rights to family guarantees
and anti-discrimination protection. The state may
provide tax incentives to companies that apply fam-
ily-friendly policies. The employer’s obligations to
assist employees in fulfilling their family responsi-
bilities are based on the principles of legal regulation,
social dialogue, and responsibility. The implementa-
tion of these obligations not only ensures the right
of the employee to reconcile work and family but
also contributes to the sustainability of the labor mar-
ket and social justice (Zakariené, 2021). Partnerships
between employers and the state in this area can create
a supportive environment for employees and increase
their loyalty and productivity.

In Canada, the obligation of employers to help
employees fulfill family responsibilities is based on
human rights laws and labor law principles that pro-
mote a balance between family and work (Parmar, et.
al., 2024). Family responsibilities are protected under
the Canadian Human Rights Act and provincial legis-
lation (e.g., the Ontario Human Rights Code).

3. Research methodology

In order to confirm or refute the defense state-
ment raised in the final thesis that "the provisions
of the legal regulation of benefits and guarantees
provided for in the Labor Code for employees rais-
ing children are not fully regulated from the point
of view of protecting labor law subjects, therefore
they do not ensure the rights and legitimate interests
of employees, and at the same time their children,
therefore, appropriate legal regulation of this issue
is important" and to reveal the challenges encoun-
tered in practice, identifying fundamental problems
related to the legal regulation and application of ben-
efits and guarantees for employees raising children,
a qualitative study was conducted in January — March
2025 — semi-structured interviews with experts, labor
law specialists working in the field of labor law. This
study was used to obtain expert insights and identify
problems encountered in practice.

Object of the study: provisions of the legal reg-
ulation of benefits and guarantees provided for in
the Labor Code for employees raising children.

The aim of the study is to identify problems related
to the application of benefits and guarantees provided
for in the Labor Code for employees raising children.

Research objectives:

1. To conduct an empirical study of selected inter-
est groups (experts) using semi-structured interviews
and to summarize the results obtained.

2. To provide proposals and recommendations for
improving legal regulation in the field of application
of benefits and guarantees provided for in the Labor
Code for employees raising children.

Research hypothesis. The currently valid legal
regulation of benefits and guarantees provided for in
the Labor Code for employees raising children does
not ensure the needs of different interest groups in
the context of sustainable development. The qual-
itative research method chosen for the study was
a semi-structured interview. This method aimed to
obtain data that met the objectives of the qualitative
study. The semi-structured interview method was
based on an interview plan that included specific
questions and a pre-planned sequence of their pre-
sentation, with the expectation that additional ques-
tions not included in the plan could be asked during
the course of the study to strengthen the study. The
semi-structured interview method is a suitable way
to obtain accurate answers from individuals with
practical experience who are familiar with the ben-
efits and guarantees provided for in the Labor Code
for employees raising children, as well as aspects
of the regulation of the legal situation. The basis
of a qualitative semi-structured interview is open-
ended questions to which it is expected to obtain as
detailed and accurate answers as possible, formulated
and presented by the research participant himself.

Research process. Interviews with experts were
conducted in January-March 2025.

Research ethics. Maintaining the requirements
of research ethics, the questions were formulated in
order not to affect the responses of the research partic-
ipants and their preconceived opinions. The research
participants were informed in advance of the right not
to answer any question, and they also had the right
to deviate from the questionnaire and express their
observations that seemed important to them, reveal-
ing the topic of the research. The research partici-
pants were also asked spontaneous additional ques-
tions that arose during the interview, in response to
the thoughts they expressed. The research was con-
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ducted in accordance with ethical principles, ensur-
ing the privacy and confidentiality of the participants.

Summarizing the results obtained, it can be stated
that the rights and obligations of employers in apply-
ing benefits and guarantees to employees raising
children are provided for in the Lithuanian Labor
Code, other legal acts and international documents.
Creating favorable conditions for working parents is
one of the main obligations of employers. This obli-
gation of employers was indicated by most experts
participating in the study. Summarizing the obtained
research results, it can be stated that if an employer
does not comply with the benefits and guarantees
provided to employees raising children, this is con-
sidered a violation of labor law. The legal conse-
quences of such violations and the possibilities for
employees to defend their rights are provided for in
Lithuanian legislation. The employer may face legal
consequences, for example, administrative liability.
According to experts, an employer may be subject to
administrative fines under the Code of Administrative
Offences of the Republic of Lithuania for violations
of labor law, including failure to provide benefits
and guarantees to employees raising children. The
amount of the fine depends on the nature of the viola-
tion and the size of the employer. For example, fines
ranging from several hundred to several thousand
euros may be imposed for illegal working hours or
violation of vacation procedures. Repeated viola-
tions or deliberate disregard for employee rights may
result in higher sanctions.

Conclusions. Summing up the results of the study,
it can be stated that the legal guarantees for employ-
ees raising children are broadly defined, but their
application in practice raises problems and chal-
lenges. In some cases, employers do not fully ensure

these rights or employees are not properly informed
about their guarantees. In addition, although legal
acts provide benefits for employees raising children,
ensuring work schedule flexibility often depends
on the employer's goodwill. The diversity of opin-
ions of the experts participating in the study shows
that while the current legal acts essentially ensure
the rights and legitimate interests of employees rais-
ing children, problems arise when applying the legal
acts in practice. Experts identified the following
problematic aspects related to the practical applica-
tion of benefits and guarantees for employees rais-
ing children: employers' reluctance to apply more
flexible conditions: some employers avoid providing
legitimate benefits (e.g., flexible work schedules or
remote work), fearing a decrease in labor productiv-
ity or administrative challenges. Another problem
identified by experts is discrimination in the labor
market: employees raising children (especially
women) face discrimination when hiring or assess-
ing career opportunities. This is especially evident in
smaller companies, lack of information: employees
are not always aware of the benefits and guarantees
they are entitled to, and therefore do not use them or
employers ignore them, problems also arise due to
improper implementation of laws: although the legal
system provides for numerous guarantees, their
implementation is not properly controlled in practice,
especially in smaller cities and regions, insufficient
financial support: many financial benefits or tax ben-
efits do not fully cover family needs, especially in
the case of single parents or families with many chil-
dren, conflicts between employees and employers:
employees seeking their rights (e.g. additional leave)
often experience pressure or a negative attitude from
the employer.
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MPOBJEMHU MMPABOBOI'O PET'YJIIOBAHHS 3ACTOCYBAHHS NIJIBI' TA TAPAHTIM,
NEPEJBAYEHUX Y TPYJOBOMY KOJAEKCI JIMTBH, 10 ITPAIIIBHUKIB,
SKI BUXOBYIOTbH JIITEA

AHoTauis

AkTyanabHicTh Temu. Taki rpymnu, sIK iHBaJIiAH, TIOAW MOXHUIIOTO BiKy, AiTH Ta CciM'i, IKi BUXOBYIOTb JiTe€H, 0COOINBO
3aJIe)arh BiJ| Iep)KaBHUX BHILIAT, COLIAJIbHUX TAPaHTIH Ta iHIIOT MIATPUMKH, TOMY BaXITHBO, 100 BOHU MOIJIH IOBHOIO
Miporo 3xilicHIoBaTH cBoi mpasa (Bimmin amminictparnBHHX mnpaBonopymeHs Bepxouoro cymy Jluteu, 2023). [lo
Bpa3IMBHUX OCI0 TaKOXK Haiexarh 0e3pOOiTHI, MIHKH ITiJ] YaC BATiTHOCTI Ta MOJOTiB, & TAaKOXK OaThKH, SKi 3000B's3aHI
BuxoByBatu nmitedr Bmoma (Galvez et. al, 2020). Ockimpku ciM's BBaKAETbCA OCHOBOIO CYCIUIBCTBA, COILIaJbHE
3a0e3neueHHs po3poOIeHO TaKUM YHHOM, MO0 Jep)kaBa HaJgaBalla HEOOXiZHY IOMOMOTY, KONH II¢ HEOOXiTHO s
3abe3neueHHs Omaromomywus cim'i (Balitinaité, 2022). Onniero 3 HalOIIBII BPa3IuBUX TPYI y TPYAOBUX BiTHOCHHAX
€ oco0u 3 ciMeHUMH OOOB'SI3KaMH, TaKi SK BariTHI JKiHKH, JKIHKH, SIKI HEIOAaBHO HAPOAWIM JUTHHY, Ta OaThbKH, SKI
nepeOyBarOTh y BiITYCTIII IO TOTVISTY 3a TUTHHOIO a00 BUXOBYIOTH JiTei (Skubiejtte, 2021). Iepxasa peryiroe 1o cdepy,
BCTAHOBJIIOIOYH MPHUHIUIIN Ta IIPaBUIIA, 000B'SI3KOBI I TPYIOBUX BITHOCHH. BaXKITMBICTH Ii€] TEMH IMiIKPECIIOETHCS
nemorpadiqHuM cTapiHHsIM y JIUTBi, a HU3BKUHA piBeHb HAPOHKYBAHOCTI BKa3ye Ha HEOOXITHICTH CIPHSHHS HOTO
M IBUIIEHHIO B KpaiHi. 3akoHOaBYa BIIaja mepeadadnia JOJaTKOBI MIBIH Ta TapaHTil il kareropii cy0'eKTiB TpyZOBOTO
IpaBa Ta BCTAHOBWJIA IIPABOBI HOPMH y TPYAOBOMY IIpaBi, CIIPSIMOBaHI Ha 3aXUCT iHTEPECIB MPaliBHUKIB, SKi BUXOBYIOTh
nireii. Crarrs 39 Koncrurynii JlutoBcekoi PecrnyOmiku mepenbavae, 1o AepkaBa 3axuiae ciM'i, siki BUXOBYIOTh
Ta HABYAIOTh JITCH, HANAIOUM iM MiITPUMKY BIJMOBIIHO JO YMOB, BCTaHOBJICHHX 3akoHOM (Tamunomiebi ta Oyibo,
2020). Jlep>kaBHMH 3aXWCT TPOSIBISIETHCS Y JIOAATKOBHX TapaHTIIX Ta BCTAHOBICHHX OOMEXKEHHSX, IOB’S3aHMX 31
3BUIbHEHHSM 3 POOOTH i/ 9ac BariTHOCTI, ITOJIOTIB Ta BiIITYCTKHU y 3B’S3KY 3 JOTIIAIOM 32 JUTHHOI0. MeTa TOCIiKeHHS.
Jaru BU3HAYCHHS MOHATTIO IUIBT Ta TapaHTiH, nependadeHnx TpyooBUM KOIEKCOM ISl TPAIliBHUKIB, SIKi BUXOBYIOTh
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dinocodis

JiTeH, Ta 1X 3Ha4eHHS JUIS COIajbHOI MONITHKH. PO3MISHYTH acleKTH MPaBOBOIO PEryNIOBaHHS MiJbI Ta TapaHTii,
nependadeHux TpyaoBUM KOJEKCOM, ISl MPAI[iBHUKIB, SKi BUXOBYIOTH JAiTeld. OIIHUBIIN NPABOBE PETYITIOBAHHS IMiJIbT
Ta rapaHTiii, nepeadayeHnx TpyaoBUM KOJEKCOM JUIs IPALliBHUKIB, SIKi BUXOBYIOTb JIITEH, CylIOBY IPAKTUKY Ta BHCHOBKU
eKCIIepTiB, SAKi Opamy ydacTb Yy IOCIHIIKEHHI, BH3HAYUTH AaCHEKTH IPABOBOTO DETYIIOBAHHS MUIBI Ta TapaHTIM,
nepenbadeHnx TPyIOBUM KOIEKCOM IS MIPALiBHUKIB, SKi BUXOBYIOTh NiTeH y JINTBI, siki MOTPeOyIOTh yIOCKOHAICHHS.
3anmadi gocnimkenHs. Hapasi Bce gacTime mopymryeTbesl MMTaHHSA aKTyaJbHOCTI Ta 3aCTOCYBAaHHS MBI i rapaHTid, 110
HAJIAIOThCSI MPAIliBHUKAM, SIKI BUXOBYIOTh AiTedl. OOroOBOPEHHS OXOILUIIOIOTH Pi3HI acleKTH IHMX 3aXOAiB — Bif TXHHOTO
BIUIMBY Ha J00poOyT ciMell 70 €KOHOMIYHHMX Ta COLIalbHUX HACIHAKIB JUIi poOOTOJABIIB Ta BCHOI'O PHUHKY Tpalli.
Oco0nuBuii aKLIEHT pOOUTHCS HA MUTAHHSIX, SIK 11 TTJIBTH CIIPHUAIOTH 3a0e3NeYeHHI0 OaaHCcy MK poO0TOI0 Ta 0COOUCTUM
KUTTSAM, TeHIIEpPHOI piBHOCTI Ta (hiHaHCOBOi cTabimpHOCTI cimeit.[IpobieMHi cuTyarii om0 MPaBOBOTO PETyITIOBAHHS
MR Ta TapaHTid, mependadeHnx TPYyTOBHM KONEKCOM, IUIS TIPAIliBHUKIB, SIKi BUXOBYIOTH IMiTEH, Ta 3a0€3TMEUCHHS
1 Hane)kHOi pearrizalii MpaBoOBITHOCHH y il cdepi MOXKHA OMIHWTH, BUAUTUBINN Taki OCHOBHI mpobnemu: [To-nmeprre,
NpaKTUYHE 32aCTOCYBAHHS IUIBT Ta FAPAHTIH AJIsl IPAL[IBHUKIB, SIKI BUXOBYIOTh JIITeH, MOXKE HEOJHO3HAYHO TAYMauUTHCS
SIK pOOOTOAABISIMH, TaK 1 NMPalliBHUKAMH Ta CIPUYMHATH PO30KHOCTI MiXk cTopoHamu. Xoda TpyIoBHI KOIEKC HiTKO
BCTAHOBJIIOE IEBHI TapaHTil Ta MUIBTU JUIA TPAIBHUKIB, SKi BUXOBYIOTH JIITCH, Ha MPAKTUII MiK pOOOTOAABISIMU
Ta TpaIliBHIKAMHA BUHHUKAIOTH PO301KHOCTI Yepe3 pisHe PO3yMIHHS TOTO, SK IIi ITOJIOKEHHS TOBUHHI 3aCTOCOBYBATHCS
B KOHKpeTHI cutyarii. MeTogoJiorisi. [IJis1 OCATHEHHS METH Ta 3aBIaHb pOOOTH Y MiJCYMKOBiif poOOTi BUKOPHCTAHO TaKi
METO/IY TOCII/PKEHHS: aHaIli3 JOKYMEHTIB, MOPIBHSUIbHUI, y3aranbHIOIOUHH, CHCTEMHHUH aHai3 Ta METOAH EMITIpHYIHOTO
JIOCITIJKEHHSI (SIKICHE JI0CJTiJPKEHHS, HAITIBCTPYKTYPOBaHE IHTEPB't0). AHaII3 JOKYMEHTIB € OCHOBHUM HayKOBHM METO/IOM
JIOCITIJPKEHHSI, 1110 BUKOPUCTOBYETHCS B pOOOTI. 3a I0IOMOT010 IIbOTO METOTy OyJ10 MPOaHalli30BaHO JJOKTPUHY TPYIOBOTO
npaBa JINTBH, BUSIBICHO MPOOIEMH PABOBOTO PETYNIOBAHHS Ha/IaHHS MUIBT Ta FApaHTIH NMpaliBHUKaM, sIKi BUXOBYIOTh
niTel. BUKOpUCTOBYIOUH METON MMOPIBHSIIBHOTO aHANI3yY, y 3aKITIOUHII poOOTi HaBEICHO MOSCHEHHS ITPOOIEMHHX TUTAHb,
TTOB'SI3aHMX 3 TIPABOBHM PETYTIOBAHHAM HaJaHHS MUTHT Ta TAPaHTIN MMpaliBHAKAM, sSKi BUXOBYIOTH AiTel. Lleit meton Oyio
BUKOPHCTAHO JJI BUCBITIICHHA CYI0BOI IPAKTHKH Ta IIPaBOBOI JOKTPHHH 3 HAHBayKJIMBIIINX NUTaHb 3aXHCTY NPAL[iBHUKIB
y cepi TpyaoBOrO Ipara, a TAKOXK IS MOPIBHAHHSA Cya0BOI npakTuku JIutBu Ta ii y3romkeHocTi. s y3araabHEHHS
BCi€T TOCIITHUIIBKOT JIITEPaTypH, 1110 CTOCYEThCS PETyTIOBaHHS HaJaHHsI BT MPalliBHUKaM, SIKi BUXOBYIOTbh AiTei, Oyo
BHUKOPUCTAHO METO]l y3arajibHeHHs. MeTo KOHCIIEKTYBaHHS € OTHUM 3 HAHBasKJIMBIIINX IHCTPYMEHTIB AOCIIIKEHHS, 110
JI03BOJISIE CTPYKTYPYBATH Ta CHHTE3yBaTH BEIMKHN 0OCST iH(POpMALIii 3 METO0 BUIIICHHS OCHOBHHX ACIICKTIB TEMH, 110
PO3IIIAIAETHCS.

KuouoBi cioBa: mpamiBHUKH, poOOTOMaBIN, COIiadbHI TapaHTii Ta MUIBIH JUIS TPAMiBHUKIB, JiTH, CHCTEMa
COLIIaBbHOTO 3a0e3MeYeHHS.
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